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Communication (&

Images.

| will ask for a volunteer to come up. That person
will recelve two sheets of paper, each with an imag
on it, Image #1 and Image #2. The volunteer’s goal
IS to describe each image In turn so accurately tha
every one In the audience can listen and then
reproduce the two images on their own sheet of
paper. The volunteer cannot show the images to the
audience, nor move his or her hands to illustratene

shapes in the image. There will be 25 seconds time
given to describe each image
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Managing Complex Change

Vision > Skills > Incentives > Resources > ~\Ction
plan
: , Action
Skills = Incentives > Resources
plan
Vision Incentives > Resources - Action
plan
Vision => Skills TR Action

plan

Vision

Skills

Incentives

Resources
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ADITYA BIRLA
m Aditya Birla Chemicals (Thailand) Limited

. (Sulphites Division)
May 31, 2011

ANNOUCEMENT
. (Alcohol Checking )
AsanminsroinfFinamennsssanowdn i

a - - . - Ty - - -
dosdouiivadu Tovwlun i daadsunzsas i iminodgyn meuniouas n wdmerfolun
. g e FOr I ¥ -t .
m lwlﬂ:i}?li:l“ﬂl!‘""] IﬁUlﬂU]n“ﬂ“'{]»} T MUIAN S DI MUIDZNITAI IVUNHIUL Y0 8.4 (15) nYInIsm
nwRrrzdrenudunrmdesaie luund 11 €0 112 03sdinuuesfen il fiiR ke anlnoadnlu
“ - - - - - ‘ - ¥ . »
ﬂ“'hﬂu ﬁluﬂuqﬂ'ﬂmuulun]nﬂn m!ﬂunn‘mmilﬂu l’““&llﬂ:“‘lﬂ 2R LR ITAR TR RITR AR R

> & ma 4 e g e . - - . ] - -
Aniuuhimtadabiiinquas s eminowiid wsesdoiiiiomsiiunsssd i jisou

meluriinadamsiesisnrududuioanssedufenmanunle Tnoimdanismstedsll
nnuannielunmmald

i Piunnueanessd Hnfu | s |
Ty 50 fndnfunlofdiud | Jaoads musmbould
#u 5o Doanfunlefrdud | SuonnosorTuseAuRl: s Trodaviauas Widen
Unoany VIANY
- - _— - — e

ABCT-Sulphites Division is committed for safe working and better health of its
employees, contractors.

This has reference to the ABCT- Sulphites Division working rule and regulation
Chapter 8 Disciplines and Disciplinary Action 11.2(13)“Drinking liquor or consuming
drugs in working place or within the company premises while on duty. Reporting to
work while being drunk or after consuming drug or bringing in or selling or
distributing liquor or drug etc.”

The ABCT- Sulphites Division will have random check for employees
and contractors to check alcohol in blood by alcohol meter (BAC reading).

]

[ Alcohol reading | Results | Ability to work
| Not over 50Mg.% | Safe limit_ Little/No alcohol intake can work
Over 50 Mg.% Increased alcohol intake | Not allowed to work and to be sent

and unsafe ) back -

WeRu R aud | iiguiru 2554 ‘Effective from June 01, 2011 onwards.

f?g*-
eenes FEATLL XL Coasssen

(M¥.R.P.Mishra)
General Manager (Operations)

Cec: All Department Head/Safety comm./Union/Note board/Security
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Managing Complex Change

. : : Action
Vision Skills Incentives Resources olan
: : Action
Skills = Incentives = Resources — olan
. : Action
Vision —> Incentives = Resources —> olan
. : Action
Vision = Skills = Resources =>
plan
N . . Action
Vision Skills Incentives
plan
Vision —> Skills = Incentives = Resources
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