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Vision

To be world class automotive control cable manufacturer

Mission

e Market - Expand to the world market

¢ R&D - To be the world class cable designer

* Organization - To be the learning organization

® Product - To bé product of world standard quality
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TSC Philosophy

Well-balance of work and life
Maximum value to all stakeholders
People and organization that grow together
Moving forward at all time

Promote good society
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THARI STEELCABLE

MARKET

Expand to the world market

R&D ORGANIZATION PRODUCT

To be the world class To be the learning To be product
cable designer organization of world standard quality
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1.878AIUAN (Control Cable)
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! T
|
|

Door Lock Cable

Accelerator Cable

Parking Brake Cable

Window Regulator

Transmission Cable
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d18ATUANININTEWEUA (Motorcycle Control Cable)
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Seat lock Cable

' . Speedometer Cable
Brake Cable Tachometer Cable
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TSC MR. & Miss 2016
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TSC Young Artist #2 (2016)
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TSC Run for Health # 3 (2016)
( TSC 234 FAT ASIA 3 (2016) )
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TSC MD Lao Hai Fang 2016
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TSC Blood Donation # 14 & 15 (2016)
TSC uSAIAlaRa ASIA 14 11a: 15 (2016)
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» 3. TMT : NAnssU Supplier Strategy for Quality Improvement
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P 6. 6M: 151890 6M Supplier Quality Excellence Award 2015
Iazldsus1ia “GM Supplier Quality Excellence Award 2015”
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TSC Love Delivery for Big Heart (2016)
(TSC d15n 2016)
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TSC Volunteer # 3 (2016)
TSC quioautlu ASIN 3 (2016)
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Thai Steel Cable PCL

Thailand’s Private Sector -
Collective Action Coalition Against Corruption




aundn PACT Network

U%ﬁ’wLﬂuam%nmaaLﬂ%aziwﬁua'amiymm%mLﬁaﬂszmﬂvlm Partnership Against Corruption for Thailand
(PACT) %oﬂaqﬁuﬁaﬂﬁﬂsqiﬁaﬁﬂuam%ﬂﬁ”’ﬁu 130 89ANT Tﬁmwﬁﬂﬁmm'amﬁsiymm%mmﬂﬂﬁﬂ'ﬁ
(Anti-corruption in Practice) WazWRIWISzAUNTISTWRIWIZBIUSENaanzidsunanuAunw luawnsUasin
msﬂéamﬁm%aﬁumsm%m (Anti-corruption Progress Indicator) nelalasen1suszLfinszaiuntswmm
ANNgIEuzafians ud wa.2557 IE]EIVLET%JUﬂ’]iﬂﬁuﬂ%%ﬂ’mﬁﬁﬁﬂﬁ’]%ﬂmzrﬁiﬂﬂ’]iﬁ’]ﬁu%'gﬂﬂ%w&?

LATRANANANNSNE (N.5.6.)

PACT Network

Integrity * Accountability * Transparency




0

dasUwamsandunu




asdwanmsaudunu

MnAcuAIUEEN asuladid

o USENWRWIANENINYARINTAIEIUUTENIM 741,418.05 UM

o danangmsnisinousnuaziieugnieluuiun nan 48 nangms

(6 Uszmwnangms)
o Tud 2559 withswunazawlasunisineusy Inewade 6.36
Fluinanunad

F1AUNAa=331n030U

o lull 2559 ViunlasuinnisannsauwwIniensUjuRane
wlevnganasulingauneSIANLAZAILIARDNIDIUS YN ARE AT
o s a § s s A R
AINUWINIINISAINURLANINITNALDINAIARANN TN
UszinAlng 53un98 40 AanNssss WUIRN 4 Ngu Ae fanssw
Wadwinsaw (13) Aanssuiiadenn (4) Aanssuiianmnngn (19)
wasfianssnional (4)
'a¥ o =3 =} v a ' Ve ! d ©
o lufveAnifuniozasonsounne ) Minguouwuazyfiaiwieines

usuniinsAnan Usudge wasimwinszuawnis/Asn1snisfifinuseneiitosuasasinaae gelud 2559

ASESSSU

o N33HNTT ;j‘u%ms uazwinIwNnAL UJURnInaTIenuTI
209U ENBE9LATIATA

o vsEnlaufoimudenlanne g Annasiwlinugan gnan
wiaia il aenoiAsendn usssumnennaEneg Aila
Tniuszdalilunsiiingsiasand

o wslasensuwmnnd fofizasnaanawlnglunisnoam
n39a3m (CAC) UssmAamwIsael \ioTuil 26 wwnAN 2558
wazlasunissusasnsidusandn etuil 22 nsngnan 2559

o Uunlufinsazdansnedunedan leduatuazusnis
fifidaans,/Andlinsingsmanenisaiignassuazluaiuam
Fumwmsansnssridunisasfiangnanennienswean
L NRITEThl

o USEnUfoBmungnane aderuuazsadeufiieia

naonavidatneaayanaAgy lUseld a1n1sansradeula

o o o @ > o a a o o
° U‘SHYIH’]‘&’JQF]'J'lNW\?‘WQGL‘\]“&I?NQﬂﬂ’]Lﬁ%ﬂ‘étﬁ]'quﬂﬂ LB UTLERNANITAL WY

209U59M1% 4 AwAAN laun ALATN (Quality) 31T (Cost) NITHINDY (Delivery)

uazemlrn (New model) Iaewuanludfinunngnandanafewalanufuwan
wazusniszasusuniiiaguaind 2558 Tunnau neluauamaim s

©

ANSHINBU WAz HERANMINN sanalnAaRenalamislnesingasd 2559

Winduagisesaz 86.23 Winand 2558 fifiszauanaiisnalaogiisesas 82.89

oo ¥ a o wa o o Yoo & o Yo s o o wa
. uwmmaﬂmmuﬂizmmaﬂﬁﬂgummnaﬂﬂmgnammammi'}a LwaiwﬂﬁuﬂEaﬂizﬂﬂﬁmwmsﬂgumm

agomaLitos taemzuwwlszdnd 2559 AywAnlnnzunnluszaufiBon 28.45% s2AUANIN 64.66% 2AUR

o 'a¥ a d4¥ o a @ a v
5.17%Waz3zAUUIWNEN 1.72% LLﬂZVLNNQB\Ia£°‘I‘V]B’Iﬂ\‘iﬂ’]L%%ﬂ?iﬂ‘iﬂﬂ?ﬂ“ﬁﬁalﬂ&l’lulﬁ% 0%

o Tul 2559 UunTINHEAUKHARTUTINTNITARAUNKAINNITAHWINTZUIUNITHER AADAIUNRIWIRWAT

LAZNTZUIBNNSHARDE19ABLTHD

94




3 GOU : IASYFAR AJN0&oU la=dinAu

O IASYINA

Jumsidusau §HSuUEUgaUN 30 AUgEU 2559 >
1 ] 1 1
. , . | ' [ [
ZoyaLNaINURAINLY : : : :
FAINIIRANY (UIN) [ 1.00 : 1.00 | 1.00 1
: Ce | | |
NARIBINUYARD T (UIN) | 6.50 : 6.35 | 6.31 |
D | | |
mlsmanu (un) | 0.49 : 0.56 | 0.53
| | |
o o o | ' [ [
NANIIAL I (WHUIN) | [ | |
> | ' | |
s1elaainnisane | 2,731,858 | 2,828,120 | 2,724,169
> [ ' | |
s1elasan | 2,760,034 | 2,865,520 | 2,756,740,
. - [
ilsgnd : 126,747 | 144,444 : 137,196:
| : | |
| | |
FayaNeINUIURA (WwuIN) : : : :
AunInenywien | 1,231,861 | 1,377,641 | 1,440,459
AunIwe s : 2,700,945 : 2,790,533 : 2,750,995:
NHAUAHLIE | 959,180 | 1,074,224 | 931,501
. | | |
NIHAWIIN I 1,013,541 : 1,140,545 1 1,112,390
o o > ! ' '
NUNBBNLAZIIBNTITZUR? | 259,800 : 259,800 | 259,800
. vy @ | | |
NN AR | 1,687,404 | 1,649,988 | 1,638,605
| ! | |
| ' | |
o - | ' | [
BRTIFINNIINITLIH | [ | |
' Ll Qld v I
HARADULNWADHILY DD (%) : 7 9 : 8:
o [
HARBULNHIINAUNSNEN1IT (%) : 19 | 22| 23,
& e [
HARBULNWIINTUNINEY (%) : 5 5 2}
Alsanamn (%) | 18 | 18 | 17
IRINFIRABNINENHWILURBNHIUNNWIEW (111) : 1 : 1 : 2:
ARINEIRFNINANDIADNAEW (111) l 1 11 (i
| | |
% ! = P Yo ¥ '
BRI INART AR EINABIYTY (1N1) [ 0.60 : 0.69 | 0.68
| | |
[ ' | |
| ! | |
[ ' | |
1 ] 1 1




Assgnussaulumsiidussia

uSunirualnfiasseussaniiaiduuninienisaiiugsianfdmsunmenssnnIsEUSIISLAsHRNGIW
foUfUR ihosanuSenidanuwineniielnuassenussanduwasesiiodiay Twnisilugnisufofes

v

g
N5Iw SannsaunazlasUsauazUasinlalmianisaziinasserussm

Twd 2559 vsEnwuNlafin1sufuandunisazifinesserussunnnusEninme 12

as

333IUTIUNNGINYDIVUTYN HAIHh

. a538ussnaysulaLde

. 933IUTIUNAIBATIAIINNGANELAZHANAN S My we

. 15981UTIN A TnETINIBUSTIenU sz dlLazn s dunateneniaiias
. 95981UTINIAIENTE AN AUz Bz

. A338IUIIUIAIETIENSTIEIBT

. 95981UTIUIAIBNITINBIANHAY waznslaeayanielu

. 93381UTIUIAILNTTIN nIe5uzasTynIansnean niausslezuiuls

. 93381UIIUIAIENTTHOA1IN19AAR

. 95381UsINAIEN SN Fun19 Tty

. 15381ussNAIenslanAlwladasawng wazn1sioans

HawenwsogluglonanmsimAuqianams

(aUiHaaldA hitp:/ /www.thaisteelcable.com/investor_information_th.phptid=3&subid=4)




e amndou

awuAUUaoane

us¥ndnlninsasiensriuinielulssns sanfnnsnseinguamdoinaesniniels uazne
woN[59971% FINANIIATIITAA ) HIBNUNNIATFIRATNTANg VA afiwanaRUTEnTafvwaLTw
Wnanefiddglwmssifiunwiacianssama lnssenaassnisngnane uazseimuaiiieieseenansiasa
TRanTWAILIRRD NG

MSQS2330ACUMW ! ioe >/mums;11u>/ 2555 >/ 2666 >/ 2667 >/ 2658 >< 2559
[l ] (] ] [} ] ]
1 O']n-]ﬂ | | | | | | |
. | | | | | | |
, o I | I | I | [
1.1 AanIwaInAIINUassssunefidase | : | ! : : :
malwlseen : : : ; : ] :
i v v | | | | | | |
- MYANSUBWNEBUENTZRA (Carbon monoxide : CO)y  ppm | 870 | 170 , 39 , 29 , 30 , 5O
o . | | | | | | |
- Meaanlapzatlulnsiaw (Nivogen dioxide : No2) | ppm ! - <o ! 73 ) 99 ! 12 | 1
LI 4 | | | | | | |
- mﬁﬁawxlaﬁmaam"[ﬁm (Sulfur dioxide : S02) : ppm : 500 : <13 : 3.2 : 1.6 : <13 : <13
- HAZBBITIN (Total Suspended Particulate : TSP) | mg/m3 | 400 | 11 | 06 | 11 | 05 | 10
.. I | I | I | [
- losziverasdonzd (zinc) I mg/m3 | 10 I 0148 1 047 1 166 1 259 1 0.72
| | | | | | |
. 4 | | | | | | |
1.2 AunwaniAnUaesszuienlaee | : | : ! : :
DONFYNAU* [ l [ ! [ l l
@A | | | | | | |
’" - i | | | | | | |
- MYATUBBNEWWEN [ZA (Carbon monoxide : CO) y  ppb | = I - | = y 096 , 054
B} ) I I I I I I I
- mzeanldnraalwlnsias (Nirogen dioxide : No2)!  ppb ! I R VN
o 4 | | | | | | |
- matameslasenlen (sufur doxide : S02) | ppb I T e T S
| | | | | | |
| | | | | | |
AMAINEINIA (AQI) | | L -, - 4 - ., 87 , 33
| | | | | | |
| | | | | | |
| | | | | | |




o
Te) ~t o <t o <t o~ 0 — 0
Ta] @D i ? 9 o @ S < 2
@ ™ ™
r S 5 10 3 ~ 3 = & o g o
i 3 g ST 3 R 5 3 g
L0
5 S o < o 3 N ) <N © S &
N o 5 o o~ o} :
& ~ o = = ® o o ~ 8 © o N
Ne} o) —
iy g 28 r U g 2 o 2 3 5
N N " v < o ® o «
O
Ty ~ 2 g 2 © 9 N < ~ 2 9
Qo ® &5 - N O 10 = = No) o
o
7] o 9 Q o ©O o o © o 0 o
1 o Lo o =
g w Y © ~ o N - S -
P )
2 o o > S B S T < T <
2 - - 3 - 2
~
o
| N @ =
= = r c
I(G @ = = = G
-3 o
: = 2 F
0 -c = (o9} = 1= =3
(@) (S = @ 2 e =
— 35 = = < 1@ [(foue as =
=) 5 @ @ > <4 . = =
o < 2 aZ —~ 2 e &R .
l_a ' [(Fs) w0 pas ) = = - =
« o o a0 2 w S owE 2 > =
< @ @ ~— pard =2 o> =z = =
= = = = = S B 2 O ELZ = Z
=) (=) « 3 = « b) D e =
— (o [ [ —~ & J @ & = = |un|u — =
C - = c O c = 3 IR - b -
1= c @O c 9 5 & ] = N A~ & &
® m = =~ = QR m 2 IE B = N = e
‘ (cug A= ym 1z ym e =3 @ = pm < = > @ T
. 205 a [cn = 1= =3 8 N ydw ) % 2 m S
[} G = = S = S = S > = G - e e 1G -
10 = 2 (o [ (o e % wso ~~ g g —o m o ® dm LIS
ta pa o< [ S (g = 505 = n = ) = I3 2 & = 3 33
S o = & 2 & 272 g e g . s @ 8 N 3 T
(] 2 f I . C s - s -< @ @ (@) o =) TR » . <
(7)) — » = o @ [cN (e (e = ~— = e — = e Ze ] = P «
3] ] 8 | | | 1 I | | (7)) & = - 2 | \
) - . — I -
C N oV} ™ ™ o D




YUUJ 3 AU : IASU3AA  AJnadou Ia:dIAU

MSOS2330ACUNMW / ioe >/mums;11u>/ 2555 >/ 2556 >/ 2667 >/ 2668 X 2559

4. ms$alHavoiasing

— IWINASINITI I NABIENSLAN

5. MsGuduNUMUNOHUE
a&30080U

- AU5UIINNITALERINW LN FD ARARINU
nOBNNEFILIAREN
- WINATIZAINTTAL Wb T wlUp

ﬂ{']ﬁN’]ElaﬂLL’mﬂQN

6. JosoBaududnadou
NMgUON

[ YRR VR Y]

- PIWIBATIZOTDISWATBRILIAADNAN

A1y n

* SUBIMUAIMWOINIAYEINSUAIUALUADY TUBUA o.1d0) 2.9au3




asUwanmsaudunudundulasaneodloundeia:naudaonns

nmsleuieanaUasnns andiewidswazaninwanaaslen1sviewllgnisUuoR areanasiade
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TunsvieweasusdnainnsaaguuanissnitunuaiadirnanendiAgaiwannlasanslason

* UAWATULIITITUNEAI (318)
« gURR lungRI (578)
5 9 q

« lassnsuasingURtnauiniansss cceF (1)
AUS9RINUHWIT (%)

« IA59M15NIA5gIMLASBIINIAMANUADAAE
H1AANTSHN Machine Safety Activity 81459
ATHLHBI (%)

2558 2559
0 0
0 0
100%
100% i D .
(9gis:H3136UTUMS)
100%
100%

(ogis:r3136uTduMs)

HUEIKQ (1) CCCF gowan Completely Chedked Completely Find out Ao AANSSUMSAUMISUNSIEIAYI0AISUNSIBUSIICU

GuRuUaNU

Usucudnndunislumswan

dadoumslanswennsiumswan nuagnmuusznn aid

Steel 29.80%
Plastic 19.17%
Motor 13.47%
Rubber 2.14%
Other 35.41%
SJu 100.00%

29.60% 24.52%
10.47% 10.10%
8.01% 8.21%
5.78% 6.24%
46.13% 50.93%
100.00% 100.00%

100
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: | |
1. msldwainusiuzda Iun:3a i 18,443,071.86 i 31,896,547.74 i 29,271,988.05
2. lUéJnus:)U’ﬂnmsTﬁIéOIwéJr]anGO IuN:3a i 1,927,927.86 i 4,358,858.94 i 895,852.05
%IRguAVWAINUSIUNNYUQ i 10.45% i 13.67% i 3.06%
|
-WaInuNIfa LPG Iun:qa i 1,927,927.86 i 4,358,858.94 i 895,852.05
| |
3 wéJnuMﬁhr‘iz:mhuﬂzi Iun:3a i 16,515,144.00 i 27537,688.80 i 28,376,136.00
%IRgUNUWAINUSIVNNBUQ i 89.55% i 86.33% i 96.947%
4. WaINUSIUATEdoHUIEWANACUT |un:3ado'31uou5uwénﬁmﬁ i 918.78 i 906.83 i 779.27
(Wusu) i i i
| |
5. Usuncuimaidouns:Aaniinadunisua aumsuaulaoonlydinguin i 3,233.90 i 3,946.57 i -
|
6. Usucumasiouns:Aandorusgwanncun dumsuaulooonludifeuiri i 0.161 i 0.112 i -
dofusuduwaafcuni(busu) i i E

ﬂ'lS’iOﬂ'lSﬂ']ﬂQC]E-ﬂHﬂSSU HU2® >/ 2556 >/ 2557 >/ 2558 X 2559

| i | |
| | | |
= ' | | | |
1. Usbncuwoadelusuasienruantludia ! ! ! !
| | | |
i | I I I
- fosmstinduusiiy (Recycle) au ! - ! 5 ! - ! -
| | | |
- Jo&385u 7 A AanenUs:innidetruigdo Gu i 552.95 i 520.92 i 334.84 i 394.90
I : l |
| | | |
| | | |
- \ | | | |
2. Usncuanideduasierzsuontludia | : I |
| | | |
| | | |
- fosmsininauuniainu (Recycle) Gu ! 1648 ! 1350 | 665 | -
| | | |
il . | | | |
- loe388u 1 ldiA rngeiwaiway, dinausghuuaoasis au ' 795 ! 7 ' 825 ! 16.93
| | | |
- o e “ o @ x & x !
1DorhmsUsulaiesHdatdudoundanga i ! i i
| | | |
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MunSwennsunna 2557 >/ 2558 >< 2569
G i |
Fuouwdnnunidua - (Au) 1,474 | 1,385 | 1,384
| |
.« 018 740 ! 703 : 683
| |
o HOQJ 734 ! 682 : 701
| |
- \E (2) | ]
wdnnulruAHua  (AU) 965 . 706 | 150
| |
- ] ) 1 | |
wdnnufaoannIHUQ 2 (Au) 125 | 91 | 72
| |
. | |
« wannua1oan Ndoguosndt 30 U 104 | 77 ! 66
. v - | |
« wdnnuaoan Ndagad 30 UIulu 21 ! 14 | 6
» | |
« d0S1MSsa19on (% vowdnnunisua) 8.48% : 6.57% : 5.20%
| |
2
msalnaosauas - (AuU)
| |
' | |
« WUNNURa1naoauns 22 ! 26 : 17
' | |
« WUNNUNANAUUIMNUKAINNAAOUNS 22 | 22 | 16
| |
« 80S1MSNAULIRINURAINNAdoAUNS (%) 100% : 84.61% : 94.11%
| |
HUEIHQ : (1) sovwunnuacyaAINaSUINLY (Subcontractor)

(2) Wsauwdnnudcyapina:gsuinu (Subcontractor)
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2557

Tsc usmnlafa ASIA 8

TSC usAAlafa
IWod3alHy ASIA 10

TSC 13U 1lodIAu :

TSC 1fuve: (ermaunau) R
o MsuSaplfivaslasnaulniulsaSandananniuan

nnmnuazmsUSMALRUAasengiseiiadarudoin %
nazgu TIusINnaulniunsanmssui 21 Snwanszace
Tusanfanszwoiandsin wszususnditwin 2.9a43

TSC duijoauilu ASHA 1 : TSC 1UIJURUIZOA29HIIA :
-mseiwauqﬂnmﬁ,mﬁ’moﬁ LLagﬂ%’uﬂﬁﬁqﬁgq o N5USANIRRE S ULSN wsanTudlriulsaSen

P 5 . o o .
NeUIa NS0 SEuUIwA TRANTHAN 2.98Y3 ARDHNIBIIIN 2. FaYI
safvaNsaaE A uast R Useleg

HAINEIFEYTN

TSC e Y

ACTIVITIES +)

TSC Blood
Donation

2558

TSC Feel Good ASIA 2 :

o msusnAdaruaziAiasunsmefasassaulniuyaisnazanin

o nsusTIAlAz-MBRslaSensaawaSIRmmIMsuazgUns
nsi3euseulniulsadeninuiuiuazaueimwniningamn
UuAAIAYILAes 9.98y3

o nsviTAnTansasdw i lsmenuaneauaeTs eI
WiafAN 2.90Y3

insimsasigiu:

° M5U3ARKIAAUN1IY ARG 5195888 (Operation Smile Foundation Thailand)
dmsumemtaianneslonid dainnnsaniuainisuinunag

Al
TSC usAlaRn
IWowoHal ASIN 12
+ °
Operation
Smile Foundation
(Thailand)
* " .
* *o .
. o
¢ +

2559

fAsims TSC Volunteer # 3 :

o TSC Suflar it ASIT 3 | RAWINITENIG BBL (aran-bsses s
TnAuTSoSEwUTMNILAN UMW B.NMNEY 33815 Y
wosayn uazmiauiansss telalumsinwiawemmanag
WAZILEASHAB N IWAWIANDS

TSC usmAlafa
Man)gwoHall ASIN 14

fAsims TSC Love Delivery 2016 :
srelaannssmmenanlalufansss TSC Love Delivery 2016
nanaalaglainalgnnenaulniu yadisialsaila
Tuwszquannzasanifanszifiuase wmiaediam
nsnawIENaTIRAswaalUgemdaifniiieidu
Tsasilafinsuariifia

+
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M15USAEN i Lm:ﬁ'mgwmai/ WA lnlsmeuna

éua%uqﬂmws‘hummxaaa (ﬁuuﬁ 2.NUNBY 2.98Y3)

Provide
Tables and Chairs
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|
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| |
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G9330MUNSOUIUINIMSTORISISNUANUSIEU
s:auaina (GRI content index)

G4

Indicator

Descriptions

Strategy and Analysis
G4-1 Provide a statement from the most senior decision-maker of the organization 6,11-12
G4-2 Provide a description of key impacts, risks, and opportunities 11-12,20-22,34

Organizational Profile

G4-3 Report the name of the organization 9,13-14
G4-4 Report the primary brands, products, and services 9,14-18
G4-5 Report the location of the organization’s headquarters 9
G4-6 Report the number of countries where the organization operates 9,13-14
G4-7 Report the nature of ownership and legal form 13
G4-8 Report the markets served including geographic breakdown, sectors served, 10.14-18

and types of customers and beneficiaries

G4-9 Report the scale of the organization 9

G4-10 Report types of employees and their classification (such as gender, permanent 100
employee, region, substantial portion and significant variations)

G4-11 The percentage of total employees covered by collective bargaining agreements Not Applicable

G4-12 Describe the organization’s supply chain 10,14-18,28-31

G4-13 Report any significant changes during the reporting period regarding the 0 1112 20-29
organization’s size, structure, ownership, or its supply chain ' '

G4-14 Report whether and how the precautionary approach or principle is addressed 35 11-12,20-22,24-27

by the organization 33,43-46,75-76
G4-15 List externally developed economic, environmental and social charters, principles, 11-12 20-22,83,88-90,

or other initiatives to which the organization subscribes or which it endorses 84-90,49,108-104
G4-16 List memberships of associations (such as industry associations) and national or

international advocacy organizations in which the organization participates in ~ 11-12,20-22,39,42-46
as strategic member

Identified Material Aspects and Boundaries

G4-17 Organizational consolidated financial statements or equivalent documents status 33

G4-18 The process for defining the report content and the Aspect Boundaries, and how the 33-34

organization has implemented the Reporting Principles for Defining Report Content

- /
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G4

Indicator

G4-19
G4-20
G4-21
G4-22

G4-23

G4-24

G4-25

G4-26
G4-27

G4-56

Descriptions

List all the material Aspects identified in the process for defining report content
For each material Aspect, report the Aspect Boundary within the organization
For each material Aspect, report the Aspect Boundary outside the organization
The effect and the reasons of any restatements of information provided in
previous reports

Significant changes from previous reporting periods in the Scope and Aspect

Boundaries

Stakeholder Engagement

A list of stakeholder groups engaged by the organization
The basis for identification and selection of stakeholders with whom to engage
The organizational approach to stakeholder engagement
The key topics and concerns raised through stakeholder engagement and how

the organization has responded to those key topics and concerns

Report Profile

G4-28 Reporting period (such as fiscal or calendar year) for information provided

G4-29 Date of most recent previous report (if any)

64-30 Reporting cycle (such as annual, biennial)

G4-31 The contact point for questions regarding the report or its contents

G4-32 The organizational performance “in accordance” with GRI content Index, or the
reference to the External Assurance Report

G4-33 The organizational policy and current practice regarding external assurance for
the report

Governance

G4-34 The governance structure of the organization, including committees of the highest

governance body

Ethics and Integrity

The organizational values, principles, standards and norms of behavior such as

codes of conduct and codes of ethics

34
33-34
33-34

33

33

28-31
28-31,34
28-31,34
28-31,34

33

33

33

33
33,110-119

Not Applicable

13,19,40-41

3-5,27,39-42




G4
Indicator

Economic Aspect : Economic Performance

Descriptions

G4-DMA  Disclosure on management approach for Economic Performance of 27

Economic Aspect

G4-EC2 Financial implications and other risks and opportunities for the organizational

activities due to climate change

G4-EC4  Financial assistance received from government

Economic Aspect : Market Presence

G4-DMA  Disclosure on management approach for Market Presence of Economic Aspect 15-17,48

””” G4-EC5  Ratios of standard entry level wage by gender compared fo local minimum wage
at significant locations of operation

””” G4-EC6  Proportion of senior management hired from the local community of significant
locations of operation

Economic Aspect : Indirect Economic Impact

G4-DMA  Disclosure on management approach for Indirect Economic Impact of 47-48

Economic Aspect

G4-EC8 Significant indirect economic impacts, including the extent of impacts 90
Economic Aspect : Procurement Practices
G4-DMA  Disclosure on management approach for Procurement Practices of Economic Aspect

G4-EC9  Proportion of spending on local suppliers at significant locations of operation 83
Environmental Aspect : Materials

G4-DMA  Disclosure on management approach for Materials of Environmental Aspect

G4-EN2  Percentage of materials used that are recycled input materials 100-101
Environmental Aspect : Energy

G4-DMA  Disclosure on management approach for Energy of Environmental Aspect 98-99

KGA_EI\” Reduction in energy requirements of products and services




G4
Indicator

G4-DMA
G4-ENS
G4-EN9
G4-EN10

G4-DMA

G4-EN15
G4-EN16
G4-EN17
G4-EN18
G4-EN19
G4-EN20
G4-EN21

G4-DMA

G4-EN22
G4-EN23
G4-EN24
G4-EN25

G4-EN26

G4-DMA

G4-EN27

G4-EN28

G4-DMA
G4-EN29

Descriptions

Environmental Aspect : Water

Disclosure on management approach for Water of Environmental Aspect
Total water withdrawal by source
Water sources significantly affected by withdrawal of water

Percentage and total volume of water recycled and reused

Environmental Aspect : Emissions

Disclosure on management approach for Emissions of Environmental Aspect
Direct greenhouse gas (GHG) emissions (Scope 1)

Energy indirect greenhouse gas (GHG) emissions (Scope 2)

Other indirect greenhouse gas (GHG) emissions (Scope 3)

Greenhouse gas (GHG) emissions intensity

Reduction of greenhouse gas (GHG) emissions

Emissions of ozone-depleting substances (0DS)

NOx, SOx, and other significant air emissions

Environmental Aspect : Effluents and Waste

Disclosure on management approach for Effluents and Waste of Environmental Aspect
Total water discharge by quality and destination

Total weight of waste by type and disposal method

Total number of volume of significant spills

Weight of transported, imported, exported, or treated waste deemed hazardous
under the terms of the basel convention Annex |, 11, 1ll, and VIII, and percentage
of transported waste shipped internationally

Identity, size, protected status, and biodiversity value of water bodies and related

habitats significantly affected by the organizational discharges of water and run off

Environmental Aspect : Products and Services

Disclosure on management approach for Products and Services of
Environmental Aspect

Extent of impact mitigation of environmental impacts of products and services
Percentage of products sold and their packaging materials that are reclaimed

by category

Environmental Aspect : Compliance

Disclosure on management approach for Compliance of Environmental Aspect
Monetary value of significant fines and total number of non-monetary sanctions

for no-compliance with environmental laws and regulations

67-72
667-72,97-99

67-72,97-99

67-72

72-74,100-101
100-101

72-74
72-74
97-99
67-72

97-99,101
97-99,101

72-74

48

97-99
97-99

13




Indicator

G4

Descriptions

Environmental Aspect : Transport

G4-DMA Disclosure on management approach for Transport of Environmental Aspect

G4-EN30 Significant environmental impacts of transporting products and other goods and
materials for the organizational operations, and transporting members of the workforce

Environmental Aspect : Overall

G4-DMA Disclosure on management approach for Overall of Environmental Aspect

G4-EN31 Total environmental protection expenditures and investments by type

Environmental Aspect : Supplier Environment Assessment

G4-DMA Disclosure on management approach for Supplier Environment Assessment of
Environmental Aspect

G4-EN32 Percentage of new suppliers that were screened using environmental criteria

G4-EN33 Significant actual and potential negative environmental impacts in the supply
chain and actions taken

Environmental Aspect : Environmental Grievance Mechanisms

G4-DMA Disclosure on management approach for Environmental Grievance Mechanisms
of Environmental Aspect

G4-EN34 Number of grievances about environmental impacts filed, addressed, and resolved

through formal grievance mechanisms

Sub-category : Labor Practices and Decent Work

Labor Practices and Decent Work Aspect : Employment

G4-DMA Disclosure on management approach for Investment of Human Rights Aspect

G4-LA1 Total number and rates of new employee hires and employee turnover by age group,
gender and region

G4-LA2 Benefits provided to full - time employees that are not provided to temporary or
part-time employees, by significant locations of operation

G4-LA3 Return to work and retention rates after parental leave, by gender

Labor Practices and Decent Work Aspect : Labor / Management Relations

G4-DMA Disclosure on management approach for Labor / Management Relations of Labor
Practices and Decent Work Aspect

G4-LA4 Minimum notice periods regarding operational changes, including whether these

are specified in collective agreements

Q97-99

75-79
102

75-79

75-79

75-79,36-38

114




G4
Indicator

Descriptions

Labor Practices and Decent Work Aspect : Occupational Health and Safety

G64-DMA  Disclosure on management approach for Occupational Health and Safety of Labor
Practices and Decent Work Aspect

64-LA5 Percentage of total workforce represented in formal joint management-worker
health and safety committees that help monitor and advise on occupational health
and safety programs

G4-LA6 Type of injury and rates of injury, occupational diseases rete, lost days and
absenteeism and total number of work - related fatalities, by region and by gender

G4-LA7 Workers with high incidence or high risk of diseases related to their occupation

64-LA8 Health and safety topics covered in formal agreements with trade unions

Labor Practices and Decent Work Aspect : Training and Education

G4-DMA Disclosure on management approach for Training and Education of Labor Practices
and Decent Work Aspect

G4-LA9 Average hours of training per year per employee by gender, and by employee category

G4-LA10 Programs for skills management and lifelong learning that support the continued
employability of employees and assist them managing career endings

G4-LAN Percentage of employees receiving regular performance and career development

reviews, by gender and by employee category

Labor Practices and Decent Work Aspect : Diversity and Equal Opportunity

G4-DMA Disclosure on management approach for Diversity and Equal Opportunity of Labor
Practices and Decent Work Aspect

G4-LA12 Composition of governance bodies and breakdown of employees per employee
category according fo gender, age group, minority group membership, and other
indicators of diversity

Labor Practices and Decent Work Aspect : Equal Remuneration for Woman and Men

G4-DMA Disclosure on management approach for Equal Remuneration for Woman and Men
of Labor Practices and Decent Work Aspect

G4-LA13 Ratio of basic salary remuneration of women to men by employee category, by
significant locations of operation

Labor Practices and Decent Work Aspect : Supplier Assessment for Labor Practices

G4-DMA Disclosure on management approach for Supplier Assessment for Labor Practices Aspect

G4-LA14 Percentage of new suppliers that were screened using labor practices criteria

G4-LA15 Significant actual and potential negative impacts for labor practices in the supply

chain and actions taken

55-64

100

100

100
Not Applicable

77-80

78,94
77-80,94,63-64
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Indicator

G4

Descriptions

Labor Practices and Decent Work Aspect : Labor Practices Grievance Mechanisms

G4-DMA Disclosure on management approach for Labor Practices Grievance Mechanisms
of Labor Practices and Decent Work Aspect

G4-LA16 Number of grievances about labor practices filed, addressed, and resolved through

formal grievance mechanisms

Category : Social

Sub-category : Human Rights

Human Rights Aspect : Investment

G4-DMA Disclosure on management approach for Investment of Human Rights Aspect

G4-HR1 Total number and percentage of significant investment agreements and contracts
that include human rights clauses or that underwent human rights screening

G4-HR2 Total hours of employee training on human rights policies or procedures concerning
aspects of human rights that are relevant to operations, including the percentage
of employees trained

Human Rights Aspect : Non-discrimination

G4-DMA Disclosure on management approach for Non-discrimination of Human Rights Aspect

G4-HR3 Total number of incidents of discrimination and corrective actions taken

Human Rights Aspect : Freedom of Association and Collective Bargaining

G4-DMA Disclosure on management approach for Freedom of Association and Collective
Bargaining of Human Rights Aspect

G4-HR4 Operations and suppliers identified in which the right to exercise freedom of
association and collective bargaining may be violated or at significant risk,

and measures taken to support these rights

Human Rights Aspect : Child Labor

G4-DMA Disclosure on management approach for Child Labor of Human Rights Aspect

G4-HRb5 Operations and suppliers identified as having significant risk for incidents of child
labor, and measures taken to contribute to the effective abolition of child labor

Human Rights Aspect : Forced or Compulsory Labor

G4-DMA Disclosure on management approach for Forced or Compulsory Labor of Human
Rights Aspect

G4-HR6 Operations and suppliers identified as having significant risk for incidents of forced
or compulsory labor, and measures to contribute to the elimination of all forms of

forced or compulsory labor

75-76

76

77-79

76
76

76

76

76

76
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G4
Indicator

Descriptions

Human Rights Aspect : Security Practices

DMA Disclosure on management approach for Security Practices of Human Rights Aspect 76

G4-HR7 Percentage of security personnel trained in the organizational human rights policies 78
or procedures that are relevant to operations

Human Rights Aspect : Indigenous Rights

G4-DMA Disclosure on management approach for Indigenous Rights of Human Rights Aspect

G4-HR8 Total number of incidents of violations involving rights of indigenous peoples and
actions taken

Human Rights Aspect : Assessment

G4-DMA Disclosure on management approach for Assessment of Human Rights Aspect

G4-HR9 Total number of percentage of operations that have been subject to human rights 76
reviews or impact assessments

Human Rights Aspect : Supplier Human Rights Assessment

G4-DMA Disclosure on management approach for Supplier Human Rights Assessment of 76
Human Rights Aspect

G4-HR10 Percentage of new suppliers that were screened using human rights criteria

G4-HR11 Significant actual and potential negative human rights impacts in the supply chain
and actions taken

Human Rights Aspect : Human Rights Grievance Mechanisms

G4-DMA Disclosure on management approach for Human Rights Grievance Mechanisms of
Human Rights Aspect

G4-HR12 Number of grievances about human rights impacts filed, addressed, and resolved 76
through formal grievance mechanisms

Category : Social

Sub-category : Society

Society Aspect : Local Communities

G4-DMA Disclosure on management approach for Local Communities of Society Aspect 26

G4-S01 Percentage of operations with implemented local community engagement, 83,88-90,103-104
impact assessments, and development programs

G4-S02 Operations with significant actual and potential negative impacts on 48,91-92
local communities

Society Aspect : Anti-corruption

G4-DMA Disclosure on management approach for Anti-corruption of Society Aspect 44

G4-S03 Total number and percentage of operations assessed for risks related to corruption 44-46

and the significant risks identified

\ G4-S04 Communication and training on anti-corruption policies and procedures 44-46 J

17



G4
Indicator

Descriptions

S05 Confirmed incidents of corruption and actions taken

Society Aspect : Public Policy

G4-DMA Disclosure on management approach for Public Policy of Society Aspect

G4-S06 Total value of political contributions by country and recipient/beneficiary

Society Aspect : Anti-competitive Behavior

G4-DMA Disclosure on management approach for Anti-competitive Behavior of Society Aspect

G4-S07 Total number of legal actions for anti-competitive behavior, anti-trust, and
monopoly practices and their outcomes

Society Aspect : Compliance

G4-DMA Disclosure on management approach for Compliance of Society Aspect

G4-S08 Monetary value of significant fines and total number of non-monetary sanctions
for non-compliance with laws and regulations

Society Aspect : Supplier Assessment for Impacts on Society

G4-DMA Disclosure on management approach for Supplier Assessment for Impacts on
Society of Society Aspect

G4-S09 Percentage of new suppliers that were screened using criteria for impacts on society

G4-S010 Significant actual and potential negative impacts on society in the supply chain
and actions taken

Society Aspect : Grievance Mechanisms for Impacts on Society

G4-DMA Disclosure on management approach for Grievance Mechanisms for Impacts on
Society of Society Aspect

G4-S0oM Number of grievances about impacts on society filed, addressed, and resolved

through formal grievance mechanisms

Category : Social

Sub-category : Product Responsibility

Product Responsibility Aspect : Customer Health and Safety

G4-DMA Disclosure on management approach for Customer Health and Safety of Product
Responsibility Aspect

G4-PR1 Percentage of significant product and service categories for which health and
safety impacts are assessed for improvement

G4-PR2 Total number of incidents of non-compliance with regulations and voluntary codes
concerning the health and safety impacts of products and services during their life

cycle, by type of outcomes

44

26
94

26

94

26
94

26

25-26

65-66

65-66

118




G4
Indicator

Descriptions

Product Responsibility Aspect : Product and Service Labeling

G4-DMA Disclosure on management approach for Product and Service Labeling of
Product Responsibility Aspect

G4-PR3 Type of product and service information required by the organizational procedures
for product and service information and labeling, and percentage of significant
product and service categories subject fo such information requirements

G4-PR4 Total number of incidents of non-compliance with regulations and voluntary codes
concerning product and services information and labeling, by type of outcomes

G4-PRb Results of surveys measuring customer satisfaction

Product Responsibility Aspect : Marketing Communications

G4-DMA Disclosure on management approach for Marketing Communications of
Product Responsibility Aspect

G4-PR6 Sale of banned or disputed products

G4-PR7 Total number of incidents of non-compliance with regulations and voluntary codes
concerning marketing communications, including advertising, promotion, and
sponsorship, by type of outcomes

Product Responsibility Aspect : Customer Privacy

G4-DMA Disclosure on management approach for Customer Privacy of Product Responsibility Aspect

G4-PR8 Total number of substantiated complaints regarding breaches of customer privacy
and losses of customer data

Product Responsibility Aspect : Compliance

G4-DMA Disclosure on management approach for Compliance of Product Responsibility Aspect

G4-PR9 Monetary value of significant fines for non-compliance with laws and regulations

concerning the provision and use of products and services

65-66

65-66

65-66

65-66
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